


Minority students are less than 15 
percent of the applicant pool.
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Three Questions
Is there an untapped pool of minority 
undergraduates who are well prepared to pursue 
medicine?

If there is, why aren’t more of these students 
applying to medical school?

What can the AAMC do to encourage more 
minority students to consider medicine that adds 
value to medical schools’ many efforts?



Growing Gap
While the number of African American biology 
graduates has increased, the number of 
applicants has remained flat.
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Why aren’t more minority 
biology majors applying to 
medical school?



AAMC Focus Group Research
• Performing well on the MCAT
• Paying for medical school
• Work-life balance
• Need for more support and information



Campaign Goal
To use marketing strategies and tactics to encourage 
well-prepared African American, Hispanic, and Native 
American students to pursue careers in medicine



Campaign Overview

• New Web resource, AspiringDocs.org
• Advertising 
• Campus outreach



Pilot Schools

California State University, Fresno

University of Arizona

University of Pittsburgh

Rutgers University



AspiringDocs.org



For more information

www.aamc.org/diversity/aspiringdocs

Retha Sherrod, Director of Public Relations,
AAMC Office of Communications

rsherrod@aamc.org
(202) 828-0975

Nicole Buckley, Media Relations Manager, 
AAMC Office of Communications

nbuckley@aamc.org
(202) 828-0041


